N BESBREBRENT

Department of Student Affalrs and Special Education

‘- ii”§4T4g > ¥ AL
Qe (3enderFWwendhness
Jverseas Students

M2 F2RRREE
Protecting the Right to Education

for Pregnant Students
e e W
~ Explanation of Laws and Reqgulations

Chiu Yu-Cheng



0
0

0

2
3

-

g 3F =

Outline of Briefing

2R LG R

Legal Basis of the Guidelines
g7 %3

Applicable Students

RrEL2RFHE
Right to Education for Applicable Students

FERAREA

Items to be Handled by the education institute

C S
The Division of Labor

1ie/ ] lrlerixzis

Work Group Composition and Responsibilities
i 4R

Reporting

()

FRERE?

The Usage of Funds
EICE S0 Eid

Adhering to Professional Ethics
Remedies

BT

Other Letters

PIEERE Rt

List of Resource Websites

AR IR E R
Ministry of Health and Welfare Resources




L

L_egal Basis of the Guidelines
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The Ministry of Education has formulated the Guidelines for the
Protection of the Rights to Education, Counseling, and Assistance for 1
Pregnant Students to enforce the provisions of Article 15 of the
Gender Equity Education Act and guide schools to proactively protect

pregnant students’ right to education while providing needed
assistance.
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The Guidelines are applicable to public and private schools of all levels lﬁ * 5 4

and their students.

Applicable Students

RFAXBLFIHL T HFL o
Students to whom the Guidelines apply are referred to herein as

Applicable Students.
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Applicable
Students
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Students who are pregnant or have experienced a pregnancy (i.e.,
induced abortion, miscarriage, or placement for adoption).
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Students who have children.
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Students who require protection of their rights to education,
counseling, and assistance due to their spouse or partner being

pregnant or having experienced a pregnancy.
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Applicable Students
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If a student requires protection of their rights to education, counseling, and assistance due to
their spouse or partner being pregnant or having experienced a pregnancy, they are also

designated as Applicable Students under the Guidelines.
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A partner as referred to in the Guidelines is a person who, although not in a wedded relationship

recognized by civil law, has an intimate and exclusive relationship with a person who is pregnant
or has experienced a pregnancy, and has student status.

o Bl b e
Underaged teen fathers Same-sex partners
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Adult males who require counseling and assistance
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Right to Education for Applicable Students
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Flexible handling of leave requests
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Flexible handling of performance evaluation
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Deferred enrollment
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Extension of study

& HEBEH
Suspended study period does not count toward maximum years of
suspended study

Rt
Other rights to education
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Right to Education for Applicable Students
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Flexible handling of leave requests
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During the registration and exam period, if the student requires personal (sick) leave or maternity leave due to
pregnancy, they may apply for leave by providing a medical certificate. They may also apply for leave if

unexpected circumstances arise due to childrearing. (Letter No. Tai-Hsun-(San)-Tsu-0960173397, issued by the
MOE on December 31, 2007)
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Flexible handling of performance evaluation
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If a student is pregnant or childrearing and their personal (sick) leave or maternity leave has been approved, no

points may be deducted due to the absence. If the absences exceed 1/3 of the total class time during the semester,

the course grade may, depending on need and the nature of the course, be determined via a make-up test or other { ¢ <e)
remedial measures, and the make-up grade will be calculated based on the actual score thereof. (Letter No. Tai- ot /
Hsun-(San)-Tsu 0960173397, issued by the MOE on December 31, 2007) /
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Right to Education for Applicable Students

Deferred Enrollment
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A student who is pregnant or has given birth and presents a medical certificate may apply to the school for deferred
enrollment prior to the start of registration When applying the deadline for the deferral can be decided based on
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Extension of study
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The student may request an extension of study in response to pregnancy, childbirth, or childrearing needs. (Letter
No. Tai-Hsun-(San)-Tsu 0960173397, issued by the MOE on December 31, 2007) C) /
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Right to Education for Applicable Students BNk
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Applicable students may inform the school of
their pregnancy status and needs.
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Students who are minors and are pregnant or
have children may request a referral for case

management Services.
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Right to Education for Applicable Students
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Right to Education for Applicable Students
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Other relevant social welfare resources that students can | = =% == 7 "= r e
utilize include the Help Site for Pregnant Minors, Under - ot 22
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Make use of other relevant
social welfare resources
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The school shall actively create
a friendly campus environment
that 1s discrimination-free,
diverse, and equitable.

FRyIFEEAE
Items to be Handled by the School

FHEER/ERIG ES VR

The school shall conduct one session of
advocacy or training every academic year

FREWIHRFE - RKTFR - FE8Y - pr0EF MR IR
AHERTHAMREL T E P00 S F &R V187 FR R
The school shall integrate advocacy and training on topics related to the

protection of the right to education for pregnant students and relationship
education into relevant courses, educational events, assemblies, or research, and
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Items to be Handled by the School

® HEHEE - » AN AR 2D 5 (CEDAW) —F RER % ¢ Mt iifrd m ik 2 1
PR EatFi s 2% 2 o @A R -

2R E T AR 3 R AR Convention on the Elimination of All Forms of Discrimination Against Women
2 U FEZ A ERERE (CEDAW): The school shall implement courses including those related to gender and

reproductive rights, responsible sexual behavior, and prevention of teen pregnancy
and sexually transmitted diseases.

The school shall actively
. ® EHRMECTHFIRAEIN—RHRG EBEFRFTPELLEFTRF OBl iod T

create a friendly campus

environment that 1S ERER o
discrimination-free, diverse, The International Covenant on Economic, Social and Cultural Rights (ICESCR): The
and equitable. country has an obligation to ensure that young people receive ample and appropriate
information about sexual health and reproductive health.
A R7G BB AT 22 @R E 22 BERERGETE  FYRLAFHIREZ o0 - 3
Y Yo RERFRIET Y I3 FEEMRI SIHEZ ESVH, o
~ _ The country has an obligation to foster students’ healthy and safe attitudes and behavior
wop il toward sex and teach awareness of how to avoid unplanned pregnancies. To ensure that
ol . YY schools implement the aforementioned measures, it has been mandated that schools shall
nl I . conduct “at least one session of advocacy or training every academic year”.
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The school shall actively
create a friendly campus

environment

that

o

1S

discrimination-free, diverse,

and equitable.
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Items to be Handled by the School
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1 No forced leave, suspension, transfer, or withdrawal

FRZ2EANFIRE RIS T I A5 > P FAGTL N
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The school cannot explicitly or implicitly demand that an applicable
student take leave, suspend studies, transfer schools, or withdraw from
school due to the student’s pregnancy, experienced pregnancy, or

childrearing responsibilities. p
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The school shall actively
create a friendly campus
environment that 1S
discrimination-free,  diverse,
and equitable.
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FRPEEEF R
Items to be Handled by the School
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Amending School Rules

FRAEGEIEN - EHRR - SFIRATEE 2 AHRT P EEIHEHR
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ERLHERBEG BB R 2 R L c R ERY R P RS
To assist the applicable students in completing their studies, the school shall
amend its academic regulations, various rules and guidelines, and stipulations

related to performance evaluations and assessments to incorporate the following
counseling and assistance measures: flexible handling of leave requests, flexible
handling of performance evaluations, deferred enrollment, extension of study,
and application for suspension of study that does not count toward the maximum
years of suspended study. However, the forgoing shall not apply where other legal
and regulatory stipulations prevail.
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Items to be Handled by the School

EE YR EE]
Improve hardware and facilities

T

FREBABEERER ©  BRpciRFAPHET RER? £4LI222829%58
L = A 2 2 L A
FAFFZREMBICE e school shall improve relevant campus facilities and provide the

The school shall actively o 5)icaple students with a friendly and safe learning environment.
create a friendly campus

environment that 1S

discrimination-free I
di d equitabl F EEAR R i R
SIS S IC A g e No discrimination or unlawful penalties

A FR? PR EZHAET F2 0 72 FRIER 2§24

) i ~
| Y\m The school must not discriminate against or unlawfully \

penalize the applicable students, and it must not issue other
- improper measures or resolutions. ‘ '
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«g The School’s Division of Labor
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The school shall formulate a Division of Labor Sheet in accordance with the Division of Labor Principles for the 4
Protection of the Rights to Education, Counseling, and Assistance for Pregnant Students to protect the applicable § 4
students’ right to education and provide necessary assistance.

%ﬁWi¢*$4ﬁ BEE4IRELEELEZ WELTERL TR FREZKEL IR TR £

IFREFIPIRRAITRAALIERE o
When the school becomes aware of an applicable student, in accordance with the Flowchart for the Protection of
the Rights to Education, Counseling, and Assistance for Pregnant Students, it shall inform the student of the
counseling and assistance resources available on- and off-campus to ensure their right to education, and
proactively provide a Student Pregnancy Status and Needs Questionnaire for them to fill out.

FrE3EAIEE S BRBTEEL ] 2
If the applicable student is a minor, the school shall immediately launch a work group.

FRAMGRLSERS G FRANHF AR YT
If an adult student with relevant needs submits an application to the school, the same process will apply. nng .

—
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Division of Labor
Principles  for  the
Protection  of  the
Rights to Education,

Counseling, and
Assistance for Pregnant
Students
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The School’s Division of Labor

Eo i 2ia Sual I 41 IEE b IR S 2 -

MARZ P p M -
Academic affairs and student affairs units —amend the
academic regulations, various rules and guidelines, and
stipulations related to performance evaluations and
assessments to incorporate the relevant measures.

FRETT AMEY > &% 2§ KT FRBMY e e
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The school shall utilize relevant funds or apply for assistance
from the competent educational authority to handle the
counseling and diversified adaptive education of the applicable
students.
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Division of Labor
Principles  for  the
Protection  of  the
Rights to Education,
Counseling, and
Assistance for Pregnant
Students
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The School’s Division of Labor
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The school shall improve relevant campus facilities to provide
applicable students with a friendly and safe learning

environment.
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The school shall establish a dedicated management website,
dedicated mailbox, phone number, or e-mail address and utilize
assemblies, teaching, or teachers’ continuing education to
strengthen advocacy so the applicable students can proactively
seek help in a private and comfortable manner.
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Division of Labor
Principles  for  the
Protection  of  the
Rights to Education,
Counseling, and
Assistance for Pregnant
Students
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The School’s Division of Labor

BT R FELERHNTR BREF Ak %

Based on the applicable student’s needs, integrate relevant

resources to provide a diversified adaptive education plan.

¢ FEREHRpIEHP g
Academic counseling: Assist the student in completing
courses at school.

® FIRMZAAI LG R PBARERREEEN BB D
FT A ERZACRE PRI ERE TN - T
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Adaptations for needs arising from pregnancy: Coordinate
to provide health consultation during the course of
pregnancy, infant childcare consultation, care during
pregnancy and after delivery, awareness of how to prevent
unplanned pregnancies, family education, etc.

¢ FERD 2 ERIEEZ ERVRGARS -
Career plan: Career plan counseling and technical training
courses, etc.
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Division of Labor
Principles  for  the
Protection  of  the
Rights to Education,
Counseling, and
Assistance for Pregnant
Students
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The School’s Division of Labor

EFLERp 4T h
Integrate on- and off-campus resources

¢ FREREEY  FRFIBPF - F» o BELFREF
BITE 2 PR o
The school shall provide funds, arrange the class time and
place, and select suitable teachers to implement the
necessary counseling and assistance measures.

¢ LRIBAI ST MEGETFLE L REEY HPUF
o UFET R RIS SRR £ TG Ko
In response to potential hardships at home as well as
childcare needs, all offices shall cooperate to assist the
applicable students and their families in utilizing on- and
off-campus resources.
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Division of Labor
Principles  for the
Protection  of  the
Rights to Education,
Counseling, and
Assistance for Pregnant
Students
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The School’s Division of Labor

TRERCE* T2 RRAFVRE > WBICRRFLI2ZF R R
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The school shall provide the applicable students with a barrier-free
learning environment. The general affairs unit shall plan the following
facilities based on the applicable students’ needs.

& LIFRIKIAEL CKIBAE S BIRG R RE
Classroom arrangement, desk and chair adjustments, parking
facilities, toilet facilities, etc. in accordance with needs
BEY KA BHIHAESR -

Purchase of additional health center equipment and materials.
BE*F (F) 2pMEW -
Provision of relevant facilities for nursing (lactation).
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Division of Labor
Principles  for  the
Protection  of  the
Rights to Education,
Counseling, and
Assistance for Pregnant
Students
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The School’s Division of Labor
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Establish a counseling team; members must include the head of
the student counseling unit, the school nurse, professional
counseling staff, academic advisor, and members of the Gender
Equity Education Committee. The school may also appoint
external counseling professionals to serve as consulting advisors.
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Division of Labor

Principles  for  the
Protection  of  the
Rights to Education,
Counseling, and
Assistance for Pregnant
Students
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The School’s Division of Labor

ARER2ZHWEEFEEHFENE -
Assign suitable counseling teachers to conduct consultation and
counseling.

FERRPZRRRERRUF S 2P -
The counseling team may convene case meetings to formulate
the counseling plan and make timely revisions.

EEREIMEIRELE I R 88 P RS FHT LG
Fois 2 B A

Establish a Record for the Protection of the Rights to Education,
Counseling, and Assistance for Pregnant Students, and
properly retain and manage these materials in accordance with
professional ethics.
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Division of Labor

Principles  for  the
Protection  of  the
Rights to Education,
Counseling, and
Assistance for Pregnant
Students
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The School’s Division of Labor

WHPrZ2Ec 4

The counseling content must include

L kg Y fB‘JJ#‘?‘Q? ML TR
Providing the applicable student with individual counseling,
consultation, and information on relevant decisions.

® RiFTHI2FTEBLE ~ETEPNAEHTTRES -
According to the applicable student’s needs, assisting with
placement, childcare, and referrals for relevant social welfare
resources.

® RERTFL REFHEAF ITRFEREA RS FHE B
Providing the applicable student with family consultation and
support, and depending on the need, provide their head of

household with consultation and assistance.

CRFTEREFEAFUFHE -
Providing need-based class group counseling.
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Division of Labor
Principles for the

Protection of the Rights to
Education, Counseling, and
Assistance for Pregnant
Students — Sample Division
of Labor Sheet
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The School’s Division of Labor
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Flowchart for the
Protection of the
Rights to Education,

Counseling, and
Assistance for
Pregnant Students
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Notify the student of on- and off-
campus counseling and

assistance resources and provide
them with a Student Pregnancy
Status and Needs Survey; after
the survey is filled out by the
student, their academic advisor,
or their professor, give it to the

responsible unit for
handling.
BFE

Responsible unit

further ——u

R § o geibh W ESH E
Gender Equity Committee, Office of
Academic Affairs, Counseling and

Consultation Unit

e
The School’s Division of Labor
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Flowchart for the
Protection of the
Rights to Education,
Counseling, and

Assistance for

Pregnant Students
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Launch the work group,
with either the
President/Dean or the
President/Dean’s

official serving as the
convener.

B E
Responsible Units

appointed internal

A
The School’s Division of Labor

et B PRI 5] 5 g5
EERLITHFLFTHE &
- ECS SR SR R
BRT TP

List the details of assistance
provided in the Gender
Equity Committee meeting
work report items. At the
end of every academic year,
report the  assistance
summary to the competent
educational authority.

BFE>
Responsible
Units

FREEP

Various Units of
the School
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Flowchart for the
Protection of the Rights
to Education,
Counseling, and
Assistance for Pregnant
Students

= Tl N (-
d RESRKRE
RCR A SR
BiEp 4
Launch the
ork  group,
with the dean
or the dean’s
appointed
internal official
serving as the

FHRA

The School’s Division of Labor
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List the details of
assistance provided in
the Gender Equity
Committee  meeting
work report items. At
the end of every
academic year, report
the assistance
summary to  the

i i . competent educational
-

/( authority.
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List Gender Equity
Committee  Work
Report Items

FHREe

The School’s Division of Labor

4 T g
1L T

Gender Equity Committee J
Work Report Items
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Work Group Composition and Responsmllities

Composition
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The President/Dean or an internal official serves as
the convener and establishes a single contact point.
Heads of relevant offices related to school work,
absences, learning environment, and student
counseling, along with members of the Gender Equity
Education Committee, serve as the ex officio
members, and relevant professionals from inside and
outside the school may be invited to participate.
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Work Group Composition and Responsmlllties
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Affairs

| Integrate resources from education, social
affairs, household registration, labor, healthcare, |
and police units to provide counseling, referrals, &4 :

: Referrals \eoi
placement, healthcare, employment, family ’
support, economic security, legal assistance, and  ~
diversified adaptive education.
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Reporting
FReEFIRIFEF > wh™#F gﬁ%ﬁﬂkgi,%ﬁ?ﬁﬁz

When the school becomes aware of a student pregnancy, If the facts
require reporting in accordance with the following laws and regulations,
the school shall indeed file the report:

KE 2 EARTREE FRE
The Protection of Children and Youths Welfare and Rights Act
28 3 0 &I 4 E B
Child and Youth Sexual Exploitation Prevention Act
BETFERFiE
- Sexual Assault Crime Prevention Act
.mﬁs 3 inid
Domestic Violence Protection Act
FuipMiz R
Other relevant laws and requlations
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The School’s Usage of Funds

4
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The school shall utilize relevant funds or apply to the educational authority for
subsidies to implement the applicable student’s counseling and diversified adaptivey

education.
ulll“II
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In accordance with the stipulations of Article 10 of the Gender Equity Education Act,
the school shall integrate funds related to protecting the right to education for

pregnant students into its budget for gender equity education expenditures. A
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Ethics When counseling or assisting the applicable student, the
school shall create complete records, abide by professional

ethics, and respect the student’s right to privacy.
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ﬁ% If the applicable student suffers discrimination or unlawful penalties from the
school, or the school issues other measures or resolutions that affect the

applicable student’s right to education, remedies may be proposed in

Remed Ies accordance with relevant laws and regulations.
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Convention on the Elimination of All forms of Discrimination Against Women
(CEDAW):

The term “discrimination against women” refers to any form of gender-based
distinction, exclusion, or restriction where the effect or purpose sufficiently
Impedes of denies women, regardless of marital status, of knowing, enjoying, or
exercising political, economic, social, cultural, civic, or any other aspect of human
rights and basic freedoms based on the principle of gender equality.
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- Article 33, Paragraph 4
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University = TBR 2> KA BB R AR F4H > RFRELHES -

Related tO Act Universities shall establish a student appeal system to handle cases of appeals made by any
student, or by the student association, or by any other student self-governing organization
against some university disciplinary action, administrative action, or some other university
measure or decision, to ensure that the rights and interests of students are protected.

Remedies
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Article 42, first part of Paragraph 4
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F#&i Junior colleges shall establish a student grievance review system and set up a Student
Junior College Grievance Review Committee to handle cases when students, the student association,
Act or other associated autonomous student organizations do not accept some penalty

imposed by the college or some other college measure or decision, and thereby
safeguard students’ rights and interests.
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* Letter No. Tai-Chiao-Hsueh-(San)-Tsu 1132800332, issued by the MOE on January 25,
Regulations 2024
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Remedles The school or institution shall provide students with relevant information about the

unit responsible for handling campus gender incidents, such as the responsible unit’s
address, phone number, and e-mail address, to ensure awareness. Additionally, it shall
provide a unit responsible for handling incidents where the school or teacher violates
the items regulated under Chapter 2 and Chapter 3 of the Gender Equity Act.
¢ ZEHERAFRIHMGAERRFEFLERLIZTHF B2 A £ TR M R
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If it is discovered that the school or teacher has violated Chapter 2 or Chapter 3 of the
Gender Equity Act, it must be petitioned or reported to the competent educational
authority or the teacher’s school, and the competent educational authority or the
teacher’s school shall conduct an inquisitorial investigation, which shall be supervised
to ensure that it is truly handled in accordance with relevant stipulations of the
Gender Equity Act.
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Article 43, Paragraph 3
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A school that violates the provisions of Article 15 by failing to proactively protect the
right to education of pregnant students and provide needed assistance will be subject
to a fine or not less than 10,000 New Taiwan Dollars and not more than 100,000 New
Taiwan Dollars.
® RTHFHFREZRMUAHNFERTAFHRELZFAKILAE ) RE  R1FRKR
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In accordance with the MOE’s Procedure for Handling Violations of the Gender
Equity Education Act and Penalty Standards, the following fines will be imposed
based on the number of violations within 1 year.
> HlkR:1¥ -
First violation: NT$10,000.
> B2R:5F e
Second violation: NT$50,000
> H3XRAE I HBRIOE T -
Third violation and beyond: NT$100,000 per violation.
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If a student requests time
off for recouperation to
prevent miscarriage, and
expresses the hope to
graduate on schedule,
how should the school
handle it?
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Other Letters
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Letter No. Tai-Hsun-(San)-Tsu 1010224026, issued by the MOE on
December 4, 2007
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If a student requests leave to prevent miscarriage, during the labor or
delivery period, or for childrearing, the school shall coordinate with the
classroom teachers to adopt remedial teaching or other flexible
performance evaluation methods depending on the student’s needs, and

assist the pregnant or childrearing student in completing their studies.
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z\; % o g Letter No. Tai-Hsun-(San)-Tsu 1010224026, issued by the MOE on December 4,
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When the school handles el

a student pregnancy  spRREERRTATLIRLRERLILEAR  FRBARMLT R
Incident, can it require  fRiEin MR FHWEHL BRGNS RAHRBLEHRLTRRY
the student to sign an THREFFHYUAEREGWHANR > EELAZANEFAHSRATREW
affidavit? HEST

The school shall provide the pregnant or childrearing student with a friendly
and safe learning environment. Furthermore, it shall coordinate to provide
health consultation, infant childcare consultation, and other healthcare
assistance throughout the course of the pregnancy, and make plans to provide
a barrier-free learning environment, etc. The aforementioned items are all
prerequisites of the school’s proactive assistance, and the student is not
required to sign an affidavit as a basis for whether the school will provide such

assistance.
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Reports related to
pregnant students
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Letter No. Tai-Hsun-(San)-Tsu 1010224026, issued by the MOE on December 4,
2007
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If the pregnant student is under the age of 16, or it becomes known that the
student’s pregnancy is the result of sexual assault, in accordance with the
stipulations of the Sexual Assault Crime Prevention Act, the school shall report
these facts to the local competent authority and the MOE (Campus Safety
Center) within 24 hours of their discovery.
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What to do if school teachers
and administrative personnel
have insufficient knowledge
and are unable to provide
suitable  assistance,  which
affects the pregnant student’s
right to education
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Letter No. Tai-Hsun-(San)-Tsu 1010224026, issued by the MOE on December
4,2012
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The school shall promote understanding of how to handle these types of
incidents among teachers and administrators through teachers’ continuing
education, student studies, and parent education classes and events, thereby
enabling staff to guide students in preventing unplanned pregnancies,
establish a campus that upholds human rights, and actively protect students’
rights to education and safety.
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https://www.osa.nchu.edu.tw/osa/hac/health_promotion_pregnant.html
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National Cheng Kung University List of Resource \Websites
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https://genderequity.web2.ncku.edu.tw/p/412-1061-2134.php?Lang=zh-tw

Gl E R T R et
L & - 2 List of Resource Websites

Soochow University

o 4 EDEiE

Iv il ]lnu ]

FARZWH
Counseling for Pregnant Students
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https://web-ch.scu.edu.tw/hcc/web_page/10808
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https://www.sfaa.gov.tw/SFAA/Pages/List.aspx?nodeid=1207
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https://257085.sfaa.gov.tw/
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Thank You for Listening!



